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It is the policy of the Logan County Child Advocacy Center to promote vaccinations for communicable diseases for our employees.  We work with a diverse population, and while we hope that no employee is exposed to a communicable disease in the workplace, it is conceivable that this could occur.  Further, we recognize that many of the people we work with are vulnerable and have limited access to medical care.  
As an organization we do not mandate vaccinations, but some clients may express a preference for working with fully-vaccinated individuals.  

In order to promote vaccination among our employees we are implementing these policies, effective July 1, 2021: 

1.  All employees shall be permitted to visit their personal health care provider or attend vaccination clinics during work hours without the use of sick or annual leave to obtain vaccinations and/or booster inoculations that are recommended by the Centers for Disease Control (CDC).  
2. All employees shall report their vaccination status during the month of July each year on a form to be provided by the CAC.  The form shall be placed in the employee’s personnel file.  This information shall be used to determine if a particular employee may be assigned to a specific client’s case if the client requests to be assigned only fully-vaccinated staff members. 


Policy on Communicable Disease Leave

Each employee of the  Logan County Child Advocacy Center  shall be permitted to use up to seven  (7) days of paid leave annually when the following circumstances occur: 

1.  The employee is exposed to a communicable disease either on the job or off the job and is advised by a physician, state or county health department official, or other health care professional to enter quarantine; or
2. A member of the employee’s immediate family is required to quarantine upon advice of a physician, state or county health department official, or other health care professional, and the family member is unable to stay in quarantine without supervision; or 
3. The employee is diagnosed as having a communicable disease and, based upon advice by a physician, state or county health department official or other health care professional to quarantine.  

This policy shall be effective on July 1, 2021.   On July 1, 2021, each employee will be credited with 3.5 days of this leave.  The full seven (7) days of leave shall become available on January 1 of each year, beginning with January 1, 2022.   Any new employees shall be credited with an appropriate amount of pro-rated leave for the first calendar year of their employment, based upon their start date.  

Any unused leave of this category expires on December 31 of each year and may not be carried over to the next calendar year.  

Any leave of this category shall expire if the employee terminates his or her employment with the CAC and shall terminate if the employment relationship is ended by the CAC.  

It is anticipated that quarantines may be of different lengths, some circumstances dictating quarantine periods in excess of the length of this leave available.   In those circumstances where the health care professional has advised a longer quarantine period, it is expected that the employee will be required to use their personal sick leave or annual leave to complete their quarantine time.  


Policy on Mitigation 

Community spread of Covid is generally captured by the metric *** which can be found on the WV DHHR website ****.    At any time that either Logan County or Mingo County is categorized as a color other than Green, the following procedures will be in place at both Centers: 

1.  Employees and visitors shall  be required to wear masks when they interact with another person or when they occupy common work spaces.  Employees are not required to be masked when alone in their personal workspace.  
2. Upon arriving at the Center, every person entering the Center shall have their temperature taken.  Visitors with a temperature above 100 F shall not be admitted.   Employees with a temperature above 101 F shall not be admitted.  
3. If an Employee is sent home from work they may use Communicable Disease Leave, if the Employee has not exhausted that leave,  if they are diagnosed as having a positive test for Covid.  
  


Policy on Testing for Current Covid Infection 

For the purpose of this policy, the term “fully-vaccinated employee”  shall mean a person who has received all Covid vaccines recommended by the Centers for Disease Control for a person of their age and health status.   Any person who does not fall into the definition of a “fully-vaccinated employee” shall be considered to be an unvaccinated person, even if they have had one dose of vaccine.  

1.  The Executive Director shall implement testing for all employees to be taken at the Logan Child Advocacy Center.  The exception to this form of testing shall be Mingo County-based staff, who will test at Hurley Drug in Williamson. However, Mingo County staff  may come to the Logan office for a saliva test if necessary.  This policy shall  include any person occupying space at the CAC who is not a CAC employee.
2. The testing will also be available for the community partners (MDIT members) of the Logan County Child Advocacy Center, Board of Directors, or IMDT members.  
3. The Executive Director shall be responsible for choosing the method and vendor for testing. The testing is a “saliva test” that is collected by each individual person and then submitted to Tammy Morgan to be sent via Fed Ex to the center in Minnesota.  The results will be returned to the employee via email.  Confirmation of positive results shall  be done by employee self-report to the supervisor.  

4.  When either Logan or Mingo County is identified as being Red, Orange or Gold on the aforementioned DHHR metric,  each fully-vaccinated employee shall test twice a month on an established schedule.  Employees who do not fall within the definition of fully-vaccinated  shall test weekly.  Testing shall be at no cost to the Employee.   When Logan or Mingo County is designated as Yellow, all fully-vaccinated employees shall test once per month; unvaccinated employees shall continue to test weekly.  When both counties are designated as Green, no employee testing shall be required.  



This Policy  on Testing shall be effective on September 20,, 2021.  Each Employee shall receive a written copy of this Policy upon their next return to the Center after September 17, 2021.  .  If an employee elects not to participate in this policy, the Employee shall submit that election form in writing to the Executive Director no later than 48 hours after receiving their copy of the policy.  If an Employee refuses to comply with the Policy on Testing the Executive Director may temporarily bar the Employee from entering the Centers, and the Executive Director shall bring this issue to the attention of the Board of Directors.  

 
 
 
 
 
 
 
 
 This policy was initially implemented on July 1, 2021.  On September 16, 2021, the Board of Directors met, added the Policy on Mitigation, the Policy on Testing, and increased the number of days available for Communicable Disease Leave.  





